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PRE-DINNER SPEAKER 
 

May 16, 2017 
5:30 p.m. 

Mandalay Banquet Center 
 

Deb Eisnaugle 

Greene Countyl 
 

Municipal Debt Issues 
 
 

Deb Eisnaugle is a 1992 graduate of 
Wright State University, with a 
Bachelor of Science degree in 
Accounting/Finance and a Certified 
Management Accountant. During the 
past seven years, Deb has worked 
as the Senior Finance Manager for 
Greene County Sanitary Engineering. 
She is responsible for the general 

management of the Department’s funds including 
the Water/Sewer Enterprise Fund, Environmental 
Services Special Revenue Fund, Capital 
Improvement Funds and Debt Service Funds.  
 
Prior to her employment with the Greene County, 
Deb worked over fifteen years as an accounting and 
tax professional in the manufacturing sector.  Deb is 
a member of the Governmental Finance Officers 
Association and the Institute of Management 
Accountants. 
 
 
 
 
 
 
 
 
 
 

DINNER PROGRAM SPEAKER 
 

May 16, 2017 
6:30 p.m. 

Mandalay Banquet Center 
 

Steve Schrader 

Fuyao Glass America Inc. 
 o 

Learning About Fuyao 
 

 

Steve Schrader is the Chief 
Financial Officer for Fuyao Glass 
America Inc.  Fuyao has been 
building the largest auto glass 
factory in the world in Dayton.  
The plant serves customers 
including GM, BMW and Honda.  
The location is also the North 
American Headquarter 
overseeing other locations in the U.S.  Steve 
helped oversee the facility into production. 

Steve previously held an executive positions with 
Oncology Hematology Care and Cinergy.  In 
addition to standard financial leadership 
responsibilities, he was involved in acquisitions, 
system implementations and investor relations 

He received his 
Bachelor’s degree at 
Ball State University 
and his MBA degree at 
Butler University.  He 
has served multiple 
non-profit 
organizations including 
Ensemble Theatre and 
Hoxworth Blood 
Center. 
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This is Past President Night, Come out and Catch Up 

CONGRATULATIONS  
TO DAYTON’S NEWEST CMA! 

 

Andrew Vasquez 
 

The Certified Management Account Certification 
is the global benchmark for management 
accountants and financial professionals. 

http://www.dayton.imanet.org/
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President’s Message 

I can’t believe that we are at the end of the meeting season already.  We have had so many great 
speakers.  We are also doing well in the chapter competition and await hearing about our final placement in 
the coming days.  All of the chapter successes are due to the members and your desire to further your 
education and professional development. 
 

For our final meeting, we have two very different topics.  Before dinner, we will get to hear from Deb 
Eisnaugle.  She works for Greene County and will be speaking about Municipal Debt Issuance.  After 
dinner, we are pleased to have Steve Schrader from Fuyao Glass America Inc.  He will be sharing 
information about this new company in our area, which has built the largest auto glass manufacturing 
facility in the world. 
 

Please check out our facility tour opportunity below at the Y at the Heights.  We would like to thank Neal 
Pemberton and his team for hosting us at this facility.  We have squeezed it in at the end of a work day in 
hopes that you can take advantage of this tour. 
 

This will be past presidents’ night, so I hope that the past presidents will be able to join us and that any of 
you that haven’t had a chance to come in a while will be able to make some time to come and network.  
We have great conversation during dinner and it is a wonderful time to catch up with old friends and make 
new ones. 
 

I look forward to seeing you at the dinner meeting. 
Paul Myers 

__________________________________________________________________________________________________ 
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 CHAPTER TOUR OPPORTUNITY 
 
We have an exciting operational tour opportunity for you! 
 
Please join us for a tour of the YMCA in Huber Heights.  Chapter member Neal Pemberton, and 
some of his team members will lead us on a tour of this Y facility and tell us about some of the 
accounting processes and challenges in running this type of organization. 
 
WHERE:  YMCA OF GREATER DAYTON – Y AT THE HEIGHTS 

7251 Shull Rd 
Huber Heights, OH 45424 

 
WHEN: Thursday, May 25, 2017 
  4:00 p.m.  and will last approximately 1 hour 
 
This event will qualify for one hour of CPE. 
 
There is a water park as part of the campus, which should be just about ready to open by this day.  It 
may incentivize you to break out your swimsuit after the tour! 
 
 

 

http://www.dayton.imanet.org/
http://www.facebook.com/IMASLC
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IMA’s ANNUAL CONFERENCE & EXPO 

Take your career to new heights in the Mile-High City with cutting-edge experts. 

 

Why attend ACE2017? 
 

1 -The only conference offering 8 Specialty Tracks designed for management accountants 
2 - Choose job-relevant sessions from 65+ options to customize your learning experience 
3 - Earn25+ NASBA approved CPE credits and attend15+ networking events 
4 - Connect and share best practices with more than800 peers and industry leaders 
 
 

CHAPTER BOARD 

OPPORTUNITIES 
 

Have you wondered how you could 
make your IMA experience better? 
 
Participating on the Dayton Chapter 
Board can give you an opportunity to 
provide input and direction to the events 
and programs offered by the chapter. 
 
It is a great opportunity to network and 
grow your leadership skills. 
 
If you are interested, let me 
know....myersp70@gmail.com . 
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Last Discount 
Deadline is  

May 31 
 

REGISTER 

NOW 

http://imaconference.org/registration_02.cfm
http://www.dayton.imanet.org/
http://imaconference.org/registration_02.cfm
http://imaconference.org/registration_02.cfm
mailto:know....myersp70@gmail.com
http://imaconference.org/registration_02.cfm
http://imaconference.org/registration_02.cfm
http://imaconference.org/registration_02.cfm
http://imaconference.org/registration_02.cfm
http://imaconference.org/registration_02.cfm
http://imaconference.org/registration_02.cfm


Visit the web-site at http://www.dayton.imanet.org/ 

 

 

 

 

  UPCOMING WEBINAR SCHEDULE 
 

INSIDE TALK 
 

The Six Skills Accountants Need to Survive the Robot Uprising 
Wednesday, May 17, 2017  from 1 p.m. to 2:00 p.m. (EDT) 
Field of Study – Business Management & Organization– The Future Role of the Management Accountant 
 

Worried about the robot uprising? Too late—it’s already started. Robots are performing more tasks 
than ever, but think of it this way: robots can do a lot of boring tasks very quickly for you, far faster 
and more accurately. So, what does the accountant of tomorrow need to cultivate today? Susan 
Parcells, of BlackLine, will discuss capabilities that can enable any accountant to deliver predictive 
insights to leadership, drive data-based decisions, and provide expert counsel. 
 
After this webinar, you will be able to: 
 
1. Understand how the roles of accountants and controllers have changed over the last few years.  
2. Identify six skills needed for a rapidly changing future including analytical, communication, and 
relationship skills, as well as creativity, tech-savvy, and business acumen.  
3. Prepare yourself for the future of robotic process automation.  
4. Recognize the practical reality of an automated future. 
 

Managing the Transparent Company of the Future 
Wednesday, May 31, 2017 from 1 p.m. to 2:00 p.m. (EDT) 
Field of Study – Management Advisory Services– Operations, Process Management & Innovation 
 

In many cases, the word transparency is used as little more than a buzzword, a marketing 
opportunity. In its simplest sense, business transparency means clear, unhindered honesty in the 
way that you do business. One business dictionary defines transparency as a “lack of hidden 
agendas or conditions, accompanied by the availability of full information required for collaboration, 
cooperation, and collective decision making.” In other words, business transparency is much more 
than simple honesty. The purpose of transparency is to demonstrate that a company is truly the kind 
of business that it wants people to think it is.  
 
But how can managers look beyond the transparency hype to embrace the concept and innovate? 
Join us as Jill Silman Chapman, of Insperity, explores the ideas around management transparency, 
from the younger generations’ expectations for it to the revolution taking place around salary 
transparency. She will explain how to adopt the right innovations, improve the planning and 
implementation of your transparency initiatives, and sharpen your current practices.  
 
After this webinar, you will be able to: 
 
1. Understand the advantages and the challenges of organizational transparency.  
2. Explain transparency in the context of organizations.  
3. Develop strategies specifically around salary transparency.  
4. Summarize how to create a more transparent organization. 

 
IMA MEMBERS  - did you know that you can replay past webinars on LinkUp 

IMA?  Link here to check it out! 
 

http://www.imanet.org/learning_center/IMAWebinars.aspx  
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   New ACCA and IMA Report: Global Business 

Confidence Rebounds in Q1 2017, Largely Driven By 

Improvement in U.S. 

New York and Montvale, N.J., April 12, 2017 – The latest Global Economic Conditions Survey (GECS) from 
ACCA (the Association of Chartered Certified Accountants) and IMA® (Institute of Management Accountants) 
released today shows economic confidence rebounding in the first quarter of 2017, an improvement driven by 
the U.S. where investors are hopeful that a combination of fiscal reform, increased investment in infrastructure 
and deregulation will provide a boost to economic growth. 

The report is the largest regular economic survey of accountants around the world, and noted business 
conference at its highest level since the second quarter of 2015. The report can be viewed here. Though 
driven by the U.S., the improvement in confidence was widespread, with most countries and regions, including 
Western Europe, Asia Pacific, and Central and Eastern Europe showing improvements. 

The survey of finance professionals and business leaders worldwide noted that Q1 2017 displayed the fastest 
rate of growth in global trade since 2015. The survey found that the biggest concern for companies over the 
past three months was increased costs (a problem for 46% of respondents), consistent with rising headline 
inflation rates in many parts of the developed and developing worlds. Despite this there are significant 
improvements for employment and investment, with 22% of firms planning to create more jobs and raise 
capital expenditure (up from 16% and 14% respectively in Q4 2016).  

To read the rest of the article, continue here . 
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IMA’s Newest Certification – Taking it to the Next Level 
 
The CSCA™ (Certified in Strategy and Competitive Analysis) is a specialty credential designed 
specifically for CMAs*, which complements and expands upon the strategic planning and analysis 
skills developed through the CMA® (Certified Management Accountants) certification. 
 
This credential will help you master the concepts and techniques that are required to earn a seat at 
the leadership table and become a key player in driving the strategic planning process at your 
organization. 
 

• The CSCA exam will cover and test three content areas: 
1. Strategic Analysis 
2. Creating Competitive Advantage 
3. Strategy Implementation and Performance Evaluation 

 
The Certification is for Certified Management Accountants who: 

• Hold positions ranging from staff accountant to CFO 
• Aspire to expand their strategic planning knowledge for current or future roles 

 

Registration opens late May!  There is an Early Bird Discount. 

http://www.dayton.imanet.org/
https://www.imanet.org/about-ima/news-and-media-relations/press-releases/2017/4/12/new-acca-and-ima-report-global-business-confidence-rebounds-in
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  Accountants Need Hard and Soft Skills for Success 

Technical expertise is more valuable than ever for accounting and finance professionals. You need to 
constantly stay on top of accounting best practices, legislative mandates and digital trends like big data and 
cloud services. But in the rush to remain current and relevant, don’t overlook other skill sets. You need to 
develop hard and soft skills.   

Why? Technical skills are relatively easy for employers to train for. Almost everyone who graduates with an 
accounting or business degree is able to learn new finance software and processes, whether through classes, 
online tutorials or simple hands-on job experience. 

But sharp interpersonal skills are often harder to master, and managers seek to hire staff who either already 
possess them or show aptitude. In fact, a Robert Half Finance & Accounting survey of more than 2,200 CFOs 
revealed that 54 percent of them value hard and soft skills equally when filling open positions, and 10 percent 
of respondents gave more weight to soft skills. 

Being a good communicator can give you an upper hand during the interview process, if you're a job seeker, 
and when it’s time for your employer to pick new leaders, once you're in the workplace. Whether you already 
possess these abilities or need to acquire them, it’s always a good idea to enhance or develop soft skills, as 
they can make the difference in your career’s trajectory. 

How can you do that? Here are five ways: 

1. Get the big picture 

Organizations need accountants who understand how the entire company operates, not just their own turf. To 
bolster your business savvy, learn as much as you can about the organization. This means reading memos 
from the CEO and paying attention to other departments during company meetings. Have lunch with a non-
finance colleague to find out more about that person’s job. Also, ask your boss for opportunities to shadow, 
cross train or partner with other departments. The more you know about a company’s inner workings and use 
your soft skills in this manner, the more valuable you are to your employer. 

2. Speak out, loud and clear 

Accounting teams are no longer confined to the back of the house. Today’s finance specialists are often asked 
to interpret complex data and analyses for stakeholders and upper management. If you’re used to speaking to 
fellow experts, dial back the jargon and acronyms for general audiences. While you're at it, boost your listening 
skills. And since there’s nothing like actual experience, join a public speaking group and volunteer to give 
presentations at work. Ask if you can be included in more meetings and job interview settings. Practice makes 
perfect when it comes to soft skills like these. 

3. Make friends everywhere 

You never know when you’ll need advice or a referral from a colleague. Work to cultivate healthy friendships 
with coworkers — including those from other departments — so when the time comes, you’ve already laid the 
groundwork for successful collaborations. These soft skills aren’t difficult for extroverts to master, but don't fret 
if you’re a timid accountant. Start by making small talk with coworkers. Then work up to asking a few cubicle 
mates out for coffee, lunch or a post-work happy hour. Perhaps even suggest that your boss host team-
building events, such as bowling or karaoke. Be generous with your time, knowledge and help, as this 
investment pays off in the long run. 

4. Embrace diversity 

In today’s business world, you routinely work with customers, clients and coworkers of different generations, 
genders, cultural backgrounds, nationalities and political affiliations. Relating to such diversity can prove 
challenging for some finance professionals, from senior accountants to new graduates. To hone this soft skill, 
listen more than you speak. If you have a preconceived notion about how, for example, baby boomer bosses 
or Gen Z analysts act, look at them as individuals instead of stereotypes. The less judgmental and more 
empathetic you are, the more successful you’ll be in your finance career. 

Continued page 7 
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Accountants Need Hard and Soft Skills for Success (cont’d) 

5. Stand up and lead 

Succession planning is on the minds of many managers, so draw some positive attention to yourself and your 
soft skills by strengthening your ability to lead. Begin by having a conversation with your boss about a possible 
in-house career path. Explain how you would love to help the company grow — and to grow with the company. 
Be ambitious and ask if you can spearhead team projects or help out while the manager is on vacation. And to 
add to your knowledge bank, take advantage of any mentorship or professional training programs your 
company offers. 

Here are some of the other hard and soft skills in demand for accounting and finance professionals— and how 
you can work toward developing them.  

• Analytical and strategy skills 

Accountants are not just expected to crunch numbers anymore — they're expected to know how to analyze 
and communicate them to colleagues who may not understand accounting language. Being strategically 
minded and possessing the ability to deliver data-driven conclusions in an easily digestible manner can allow 
you to share information on how the company can increase profits and lower costs. 

• Written communication skills 

Although you probably didn’t pursue a career in accounting because of your love of writing, business writing is 
an essential competency for success in the field. Whether you’re crafting an email to your supervisor, sharing 
information about financial products with a client or preparing a report for the bank loan committee, you need 
to be able to write clearly and concisely. To improve your writing skills, stay on top of accounting articles, news 
and blog posts. Why? Reading is a key way to develop written communication skills. As a bonus, you can at 
the same time monitor and stay aware of new trends in your industry. 

• Technology skills 

One of the greatest pressure facing accounting and finance teams is the need to stay current on technology, 
so it can’t hurt for you to take the initiative with regard to learning on the job. Here are some of the aptitudes 
and expertise employers need: 

- Advanced Excel   
- Enterprise Resource Planning (ERP)   
- Data analytics    
- Business intelligence software (e.g., IBM Cognos) 
- Microsoft Visual Basic   
- Cloud-based software   
- QuickBooks (for positions with small and midsize firms) 
- Revenue recognition 
- Risk and compliance 
- Generally Accepted Accounting Principles (GAAP) 

If you want to advance in your current position, consider asking your manager for on-the-job or 

outside training or enrolling yourself in a course in one of these areas. 

You understand the importance of keeping your technical abilities sharp, up to date and relevant. 

Now make sure you’re that well-rounded finance professional who excels in both hard and soft skills. 

After all, employers are interested in hiring staff who can do things machines cannot.Accountemps, a 

Robert Half company, is the world’s first and largest specialized staffing firm for temporary 

accounting, finance and bookkeeping professionals. Accountemps has 325 locations worldwide. 

More resources, including job search services and the Accountemps blog, can be found at 

roberthalf.com/accountemps. 

 

http://www.dayton.imanet.org/
https://www.roberthalf.com/?utm_source=IMA&utm_medium=referral&utm_campaign=Content_Sharing
https://blog.accountemps.com/?utm_source=IMA&utm_medium=referral&utm_campaign=Content_Sharing
http://www.roberthalf.com/accountemps?utm_source=IMA&utm_medium=referral&utm_campaign=Content_Sharing
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Paul Myers 
2518 Jaysville St.Johns Rd. 
Arcanum, OH  45304 

 

 
MEETING REGISTRATION FORM  * MANDALAY BANQUET CENTER 

 

Meeting Date, Tuesday, May 16, 2017 
Please reserve by Thursday, May 11, 2017 

 

Do you plan to attend the 5:30 p.m. session? Yes No (please mark) 
6:30 p.m. Main Entrée:   Mandalay Chicken Supreme 
 
 

Reservation is for _________member(s) & _________ guests 
 

Member Name: ____________________________________________________ 
 

Guest Name: ______________________________________________________ 
 

Amount enclosed $___________  ($30 advance reservation, $32 at doors – Students only $15) 
 

Please make checks payable to Dayton Chapter IMA. 
(You may call/fax in your advance reservation with all information and pay at the door; however, no-shows will be 
charged.) 
 

Dinner preference:  Main Entrée________    Vegetable Plate_______ 
 

Send checks with reservations to: 
Stephanie (Pyles) Knox 
Work Phone: 937-496-4407 

Email:  srknox@cshco.com  
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